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Job Description
Coach Development
NAME OF NETWORK: Nottinghamshire Athletics Network
LOCATION: Nottinghamshire (Home based and / or Flexible ‘office’ arrangements)
SALARY & BENEFITS: £20,000 (Pro Rata)
HOURS: 15 - 25 hours per week (role will include working unsocial hours – work is predominantly evening and weekend work)
FURTHER DETAIL:

England Athletics is promoting the concept of the appointment of an Athletics Networks Coaching Co-ordinators (NCCo) within Athletics Networks. It is our aim to help clubs in Athletics Networks to appoint an NCCo) where they have identified there is a specific need.  Nottinghamshire have identified this as a priority and have recently been given the go ahead to develop this further and appoint an outstanding individual to take on this role within their Network.
Purpose of the job

To increase the standard of coaching and coaches across the network

Principal Responsibilities (main duties)

· To motivate and support others ‘to do’ in a co-ordinated and progressive way.

· Work with clubs / coaches to facilitate them to write and plan the implementation of a fully inclusive, annual (indoor/outdoor) athlete centred coaching programme incorporating the principles of Long Term Athlete Development (LTAD), which is appropriate to the needs of the club and approved by UKA/England Athletics.

· Build relationships across clubs and coaches within different clubs
· Act as a mentor and support the development of mentoring relationships in clubs
· Support clubs to recruit/appoint/train and manage appropriate coaching staff (including specialist coaches) and check all qualifications.
· To put processes in place to support all coaches to attend appropriate training/professional development courses and / or develop CPD framework

· Work with clubs to develop an appropriate coaching structure and coaching philosophy centered on athlete development.

· Support the implementation of the UKA Coaching Framework and communicate any relavent information to coaches 
Other Responsibilities

· Identify Coaches from within the Network to work in local schools (these coaches must attend England Athletics ‘Coaching in Schools’ module – CCSO can advise).

· Provide all appropriate resources for coaching/coaches/schools (CCSO can advise).

· Attend athletics events as appropriate
· Attend and where appropriate support clubs to develop coaches meetings / forums

· Encourage and support the changing culture of coaching/coaches within the Network – a crucial role of this position.

· Encourage the development of reward and recognition systems within clubs for coaches
Knowledge, Skills, and Experience

· Fully licensed UKA level 2 coach (minimum) with an understanding of the UKA coach education system and who has attended a SCUK Safeguarding & Protecting Children workshop (or is  willing to do so within the first month in post).  CRB Cleared.

· Detailed knowledge and experience of a voluntary sports club environment

· Enthusiastic, positive, reliable, well-presented leader with good interpersonal skills.

· To have knowledge and understanding of England Athletics child/member welfare procedures in relation to coaching responsibilities.

· Have good management and organisational skills.

· Display a sound knowledge of athletics structures in England.

· Have the ability to communicate and negotiate with internal and external personnel.

· Influencing / mentoring skills and knowledge – concepts behind mentoring

· Basic IT skills are essential.

· Must be approachable, contactable and have the ability to work unsocial hours

· Inventive lateral thinker.

· Be able to demonstrate knowledge of athlete centered coaching.
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